
November 29, 2001

Dear University Faculty or Staff Member:


The annual open enrollment period for both the University of Rochester Medical Plans and the Flexible Spending Account (FSA) Program for the calendar year 2002 will be held through Tuesday, December 18, 2001.
(
At this time, faculty and staff may choose to change their Medical Plan coverage to another plan and those who currently are not enrolled in a Medical Plan may elect to join one by completing an enrollment form.   


(
Also, in order to participate in the FSA Program for calendar year 2002, faculty and staff will need to complete an FSA Agreement Form, even if they are currently participating.

The following enclosed materials provide information concerning the Medical Plans and the FSA Program:

· Important Information to Know for Your 2002 Medical Plans and FSA’s ( This insert informs you about plan changes for 2002.  Before making a decision to stay in your current Medical Plan or move to a new one, you should be aware of the Medical Plan options as of January 1, 2002.

Effective January 1, 2002, Preferred Care Opportunity (an additional HMO plan) will be offered.  For information regarding Preferred Care Opportunity, please refer to page 2 of the Important Information to Know insert.

Also effective January 1, 2002, StrongCare Select with Extended Benefits and StrongCare with U of R Major Medical will no longer be offered as Medical Plan options.  Therefore, those currently enrolled in StrongCare must select another Medical Plan in order to have medical coverage with the University in 2002.
You also will need to read this insert before making your election to participate in the FSA Program.  


(
Medical Plans

(
Medical Plans Enrollment Guide ( The enrollment guide explains the key features of six of the Medical Plans, compares the benefits offered under each of these plans and provides answers to some of the more common questions you may have about the plans.  The guide also provides instructions on how to enroll.  (In addition to the six Medical Plan options described in the Medical Plans Enrollment Guide, an additional Preferred Care plan will be available January 1, 2002, as noted above.)


(
Medical Plans Premium Sheet ( The premium sheet lists the faculty/staff members’ share of premiums for each of the seven Medical Plan options.  The faculty/staff members’ share of the 2002 premiums will be effective with the January 4th biweekly paychecks and the January 31st monthly paychecks.
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For 2002, the University will contribute up to $214.52 (13.3% increase) of the total monthly premium for single coverage and up to $407.91 (12.7% increase) of the total monthly premium for family or sponsored coverage, regardless of the Medical Plan you choose.  The University’s contribution levels are based on a portion of the total cost for the benchmark plan.


(
Health Care (Medical) Enrollment Form  (  If you decide to change your Medical Plan option, you must complete and return the enrollment form to the Benefits Office no later than Tuesday, December 18, 2001.  Your new Medical Plan election will go into effect on January 1, 2002.  If you want to keep your current coverage, you do not have to do anything – your current Medical Plan coverage will be continued automatically (unless you are enrolled in StrongCare).   


(
Flexible Spending Accounts (FSA) Program

(
Flexible Spending Accounts (FSA) Program Brochure ( The Flexible Spending Account brochure describes how an FSA works and tells you how to enroll.  FSA’s provide faculty and staff with the opportunity to pay for unreimbursed medical, dental and dependent care expenses from pre-tax earnings.  


(
Flexible Spending Accounts (FSA) Agreement Form ( In order to participate in an FSA for calendar year 2002, you will need to complete the enclosed FSA Agreement Form, even if you currently are participating.  Completed FSA Agreement Forms for 2002 need to be received in the Benefits Office by Tuesday, December 18, 2001.  Enrollment for FSA’s is held prior to the start of each calendar year in accordance with IRS regulations.  If you do not have your agreement form in by this date, you will not be able to participate in the FSA’s during 2002, unless you have a qualified change in family status (such as marriage or birth of a child) during the year.
The FSA deductions for 2002 will be effective with the January 4th biweekly paychecks and the January 31st monthly paychecks.

You Can Get More Information at Special Sessions


If you still have questions after reading the enclosed materials, we invite you to attend one of the 14 informational/enrollment sessions; for the dates and times, please refer to page 4 of the Important Information to Know insert.  During the informational/enrollment sessions, representatives from the insurance carriers and the Benefits Office will be available to speak with you personally regarding the Medical Plans and the FSA Program.


We encourage you to read through the enrollment materials carefully ( you will need to know how your current Medical Plan has changed and how it compares with the other plans in order to select the plan that is most appropriate for your current situation.  

Sincerely,


Joan C. Kalsbeck


Manager, Benefits Office
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Important Information to Know for Your 2002

Medical Plans and FSA’s
Annual Open Enrollment for Medical Plans and FSA’s

If you are changing your Medical Plan coverage, or if you want to participate in the Medical/Dental or Dependent Care Flexible Spending Account (FSA) during 2002, you must enroll.  To enroll, just complete the Medical Plans Enrollment Form and/or the FSA Agreement Form.

You are encouraged to return your forms as soon as you complete them.  You can send your forms via inter-office mail to the Benefits Office, Box 636, or drop your forms off at the Benefits Office in the Medical Center, Room G-8011.  Make sure that the Benefits Office receives your enrollment form(s) no later than Tuesday, December 18, 2001.

Special informational/enrollment sessions will be held (a schedule that lists the dates and times appears on page 4).  At these sessions, you will be able to speak with representatives from the insurance carriers and the Benefits Office regarding any issues or questions you have about the Medical Plans and Flexible Spending Accounts.

U of R Medical Plans as of January 1, 2002

Effective January 1, 2002, the University will offer the following seven Medical Plans from which you may choose:

Preferred Care Opportunity (new for 2002)

Blue Choice Value

Blue Choice Select with Extended Benefits

Preferred Care Community with Extended Benefits

Blue Choice with U of R Major Medical

Preferred Care with U of R Major Medical

Blue Cross Blue Shield with U of R Major Medical

Preferred Care Opportunity is an additional HMO plan that is being offered effective January 1, 2002.  Please see page 2 for additional information regarding this plan.

Effective January 1, 2002, StrongCare Select with Extended Benefits and StrongCare with U of R Major Medical will no longer be offered.  Therefore, if you currently are enrolled in either StrongCare Select with Extended Benefits or StrongCare with U of R Major Medical, you must select from the seven plans listed above in order to have medical coverage with the University in 2002.

Before making a decision regarding any of the Medical Plans, you need to consider the health status of yourself and your dependents.  You also should take into account your past history of medical expenses, and your current resources to pay for them if they recur.    These factors can help you decide which plan is most appropriate for you and your dependents.

What’s New for U of R Medical Plans as of January 1, 2002

Preferred Care Opportunity

In addition to the six Medical Plan options described in the Medical Plans Enrollment Guide, an additional Preferred Care plan will be available January 1, 2002.  Preferred Care Opportunity is an HMO that offers care through a network of doctors and hospitals affiliated with Preferred Care, and a Primary Care Physician (PCP) coordinates your medical care.  The same physicians are available in each Preferred Care Plan. The employee’s share of the premium for Preferred Care Opportunity is shown on the enclosed Medical Plans Premium Sheet. Due to time constraints, a detailed description of Preferred Care Opportunity could not be included in the Medical Plans Enrollment Guide and this plan is not included on the enclosed Medical Plans Enrollment form.  However, if you are interested in learning more about Preferred Care Opportunity or obtaining a Preferred Care enrollment form for this plan, we would encourage you to attend one of the informational enrollment sessions where you may speak directly with a Preferred Care Representative (see page 4).  You may also contact Preferred Care directly at 716-325-3113, 1-800-950-3224 or www.preferredcare.org.
*   *   *   *   *   *   *   *   *   *

Coverage Changes for Current Plans

The insurance carriers for the University of Rochester Medical Plans have made the following changes that will go into effect on January 1, 2002.  While we are aware that current participants have received notification of these changes directly from the insurance carriers, we are providing this information again for your review. You should also read the Medical Plans Enrollment Guide for more details about each of the plans and to see how the plans compare with one another. 

Blue Choice Value

Durable Medical Equipment (DME) will be covered at 50% (previously 100%)      through a participating Blue Choice provider.

Blue Choice Select with Extended Benefits

Durable Medical Equipment (DME) will be covered at 80% (previously 100%)   through a participating Blue Choice provider.


Inpatient Alcohol/Substance Abuse will be covered in full for up to 7 days per year     (previously 30 days) for detoxification after a $100 deductible per admission.  
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What’s New for U of R Medical Plans as of January 1, 2002 (cont.)
Blue Choice with U of R Major Medical

Inpatient Alcohol/Substance Abuse will be covered in full for up to 7 days per year    (previously 30 days) for detoxification. 

Preferred Care Community with Extended Benefits

PCP office visits for sick children under age 5 (previously age 2) will be covered in     full.

Inpatient Alcohol/Substance Abuse will be covered in full for up to 7 days per year      (previously unlimited) for detoxification after a $100 deductible per admission.

Hospice Inpatient care will be covered in full after a $100 deductible (previously      covered in full).

Preferred Care with U of R Major Medical
Skilled Nursing Facility care will be covered in full for up to 120 days; lifetime max.            360 days (no lifetime maximum previously); additional days covered at 80% after      Major Medical deductible.

Major Medical Deductibles Increased

The Major Medical annual deductibles for 2002 will be $360 per individual and $720      per family.  This change applies to Blue Choice with U of R Major Medical, Preferred      

Care with U of R Major Medical and Blue Cross Blue Shield with U of R Major Medical.

2002 Flexible Spending Account (FSA) Annual Enrollment
FSA’s use tax-free dollars to pay for eligible dependent care expenses and medical/dental expenses not covered by your medical and dental plans.  Your contributions to an FSA will be deducted from your paycheck on a pre-tax basis, resulting in lower federal and state withholding, and more cash savings to you.  However, make sure you plan your contributions carefully, because IRS regulations mandate that any money left in your account at the end of the year will be forfeited.

If you are considering enrolling in a Dependent Care FSA, please read the last page of the FSA Agreement Form.  It shows how using the Federal Dependent Care Tax Credit can affect participation in an FSA Dependent Care Reimbursement Account.  Understanding the relationship between the Dependent Care Tax Credit and Dependent Care FSA could save you money.

Pre-Tax Medical Plan Premiums - As part of the FSA Program, if you enroll in one of the U of R Medical Plans, your premiums will automatically be made on a pre-tax basis.  You do not need to enroll for this benefit.
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Schedule of Medical Plans Informational/Enrollment Sessions
At the informational/enrollment sessions, representatives of the insurance carriers (Blue Choice, Preferred Care and Blue Cross/Blue Shield) and representatives from the U of R Benefits Office will be available to speak with you personally.  We encourage you to stop by at any time during these sessions.

Medical Center
Location
Time

Wednesday

Wednesday

Thursday

Friday

Saturday

Monday

Tuesday

Wednesday
December 5, 2001

December 5, 2001

December 6, 2001

December 7, 2001

December 8, 2001

December 10, 2001

December 11, 2001

December 12, 2001
House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End

House of Six Nations, North End
7:30am ~ 10:30am

11:30am ~ 3pm

9am  ( Noon

1:30 pm ~ 4:30pm

7:30am ~ 3:30pm

9am ~ Noon

1:30pm ~ 4:30pm 

2pm ~ 5pm

River Campus
Location
Time

Thursday
December 6, 2001
Bridge Lounge, Wilson Commons
1:30pm ~ 4:30pm

Friday
December 7, 2001
Bridge Lounge, Wilson Commons
9am ~ Noon

Monday
December 10, 2001
Bridge Lounge, Wilson Commons
1:30pm ~ 4:30pm

Thursday
December 13, 2001
Bridge Lounge, Wilson Commons
2pm ~ 5pm

Eastman School of Music
Location
Time

Tuesday
December 11 , 2001
Student Living Center

Director’s Meeting Rm., 100 Gibbs St.
9am ( Noon

Laboratory for Laser Energetics
Location
Time

Friday
December 14, 2001
COI Seminar Rm. (LLE/COI), Laser Lab
9am ~ Noon
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11/01
MEDICAL PLANS PREMIUM SHEET

FACULTY/STAFF MEMBERS' SHARE OF PREMIUMS
EFFECTIVE 1/1/02

(Chart shows amount deducted each pay period in addition to the amount* contributed by the University)

MONTHLY
BIWEEKLY

SINGLE

Preferred Care Opportunity
$
0.00
$
0.00


Blue Choice Value
0.00
0.00


Blue Choice Select with Extended Benefits
0.00
0.00


Preferred Care Community with Extended Benefits
0.00
0.00


Blue Choice with UR Major Medical
64.08
29.58


Preferred Care with UR Major Medical
55.81
25.76


Blue Cross/Blue Shield with UR Major Medical
276.38
127.56
FAMILY  (Covers employee, spouse and children)

Preferred Care Opportunity
$
88.57
$
40.88


Blue Choice Value
92.64
42.76


Blue Choice Select with Extended Benefits
152.74
70.50


Preferred Care Community with Extended Benefits
160.63
74.14


Blue Choice with UR Major Medical
271.94
125.51


Preferred Care with UR Major Medical
255.39
117.87


Blue Cross/Blue Shield with UR Major Medical
570.85
263.47

ONE-PARENT FAMILY  (Covers employee and

 two or more children)


Blue Choice Value
$
67.80
$
31.29


Blue Choice Select with Extended Benefits
124.89
57.64


Blue Choice with UR Major Medical
242.49
111.92

SPONSORED  (Covers employee and

spouse or one child)


Preferred Care Opportunity
$
18.96
$
8.75


Blue Choice Value
26.58
12.27


Blue Choice Select with Extended Benefits
78.70
36.32


Preferred Care Community with Extended Benefits
81.03
37.40


Blue Choice with UR Major Medical
193.88
89.48


Preferred Care with UR Major Medical
174.98
80.76

STUDENT


Blue Cross/Blue Shield
$
153.41
$
70.80


(           (           (           (
* 
The University contributes up to $214.52/month toward the total Single premium and up to $407.91/month toward the total Family premium.
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